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The Zonal Coordinator explained that after the suspension, 
the union at the end of October received a shocker of half 
salary paid to all its members. He said it was sad, 
describing the government's action as unjust and uncalled-
for.

The protest action, according to him, was necessitated 
following a directive given by the ASUU NEC after it met 
and reviewed the whole situation.

According to the ASUU Coordinator, the crisis in the 
university sector was far from over giving the Federal 
Government's insensitivity in handling the union, saying 
that government was given many chances to fulfill its 

promises but failed to do so.

He urged the Vice Chancellor to 
use all available channels to 
inform the federal government, 
Committee of Nigerian Vice 
Chancellors, students bodies and 
all other stakeholders of the 
union's protest so that the 
government  would  do  the 
needful. 

“If the government fails to take 
the appropriate action, the union 
should not be held accountable if 
it takes decisive action,” he said.

Responding, the Vice Chancellor, 
Professor Sagir Adamu Abbas, 
who was represented by the 

Deputy Vice Chancellor, Academics, Professor Sani 
Muhammad Gumel, commended ASUU for its resilience, 
doggedness and respect for law and order, saying it 
followed the right channel to protest its demands. “It shows 
you are a peace loving union,' the Vice Chancellor said.

The vice chancellor noted that when the union was on 
strike, activities in the universities were paralyzed, saying 
that in the last three weeks after suspension of the strike, 
academic activities and other business activities were 
brought back to normalcy.

He said in BUK all the progress recorded would not be 
achieved without the intervention of ASUU. He  added that 
one of the secret successes of the university was 
harmonious relationship between the management and all 
the unions, including Student Union Government.

Congress of Academic Staff Union of Universities 
(ASUU), Bayero University, Kano on Thursday, 

th17  November, 2022 protested against the Federal 
Government's handling of its members, especially the 
Oc tober  2022  p ro - ra t a  sa l a ry  and  purpor t ed 
pronouncement to make the university lecturers as casual 
staff.

The union described the government's attitude as 
illegitimate, saying it was vehemently protesting against 
casualization of intellectualism. 

Presenting the protest letter to the Vice Chancellor, 
th

Professor Sagir Adamu Abbas, on Thursday, 17  
November, 2022 at the entrance of the  Abubakar Rasheed 

Senate Building, ASUU Kano Zonal Coordinator,  
Abdulkadir Mohammed, from Kano University of Science 
and Technology, said all ASUU branches in the country 
were mandated to conduct a peaceful protest to demand the 
government to address all the issues it signed with the 
union among which are renegotiation of FG/ASUU 
agreement, replacement of IPPIS and revitalization, 
among others. He said the protest was legitimate aimed at 
salvaging the university education.

He recalled that the union embarked on industrial action on 
th

14  February, 2022 and after the intervention of the 
Speaker of the House of Representatives, Femi 
Gbajabiamila, and the court injunction, the union 
suspended its 8-month old strike with the assurance from 
the Speaker that most of the contending issues would be 
addressed.

By Nura Garba

ASUU-BUK Protests Pro-rata Salary, Presents Letter to VC
… We Protest Against Casualization of Intellectuals

Placard carrying ASUU members during their one-day 
protest  over pro-rata salary
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Members of the high table at the memorial lecture 
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(2) Name:  Adewale Adekiya (SPS/16/PMN/00014) 
Topic: Perceived Job insecurity and Task Performance among 
Selected Bank Employees 
in Nigeria: The Role of Emotional – Intelligence and Self - Efficacy
Supervisor: Dr. Mukhtar Shehu Aliyu
Reviewer: Professor Garba Bala Bello  
External Examiner: Professor Bello Sabo, Department of Banking 
and Finance, Ahmadu Bello University, Zaria,   Nigeria

st ndDate: Thursday & Friday, 1  & 2  December, 2022
Time: 10am prompt 

Department of Human Kinetics and Health 
Education: Postgraduate Student's Defense
Candidate 1: Sabo Uba Yaranchi (SPS/1/PHE/00003) 
Programme: Ph.D  (Health Education)
Topic: Appraisal of Utilization and Satisfaction of National Health 
Insurance Scheme Services among Federal Tertiary Institutions Staff 
of North-Western States of Nigeria
Supervisor: Prof Oyerinde Olufemi Oyesegun

stDate: Monday, 21  November, 2022
Time: 10.00 am
Candidate 2: Mohammed Usman (SPS/19/PHE/00010)
Programme: M.Phil Ph.D  (Health Education)
Title: Impact of Health Education Intervention on Awareness and 
Utilization of Industrial Diseases Preventive Measure Among workers 
in Kano State, Nigeria.
Supervisor: Dr. Ahmad Makama Getso.

stDate: Monday, 21  November, 2022
Time: 12:00 pm
Venue: Departmental conference Room 

Department of Business Administration and 
Entrepreneurship: Invitation to PhD VIVA Session

stTHURDAY 1  DECEMBER, 2022 
(1) Name:  Micah Adamu Gumus (SPS/15/PMN/00003) 
Title: Moderating Effect of Price on the Relationship Between Brand 
Equity and Actual Purchase Behavior of Selected Students of 
Universities in Northwest, Nigeria
Supervisor: Professor Mukhtar Halliru 
Internal Examiner: Dr. Ahmed Audu Maiyaki
(2) Name: Adamu Mohammed Jauro (SPS/15/PMN/00006) 
Topic:  Moderating Role of Servant Leadership on the Relationship 
between Conflict Management Styles and Employee Performance: A 
Study of the Manufacturing Sector in Kano State
Supervisor: Professor Garba Bala Bello 
Internal Examiner: Dr Ahmed Audu Maiyaki
(3) Name: Adamu Ahmed Girei (SPS/16/PMN/00018)
Topic: Moderating Effect of Job Crafting on the Relationship 
between Leadership Styles and Employee Performance in Adamawa 
State Public Higher Institutions
Supervisor: Dr. Mukhtar Shehu Aliyu
Internal Examiner: Professor Garba Bala Bello

NDFRIDAY 2  DECEMBER, 2022
(1) Name:  Rabiu Hassan (SPS/16/PMN/00008) 
Topic: Mediating Role of Organizational Identification on the 
Relationship between 
Organizational Justice and Employee Task Performance in Kano 
State, Nigeria
Supervisor: Professor Abdu Jaafaru Bambale 
Reviewer: Dr. Murtala Aminu Ibrahim
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This is to request you to submit to the Junior Staff Unit, your recommendations for the 2022 annual 
promotions of Junior Staff in your Faculty, Departments/Sections/Units. 

1. The candidate(s) being presented for promotion should be confirmed staff and must be 
qualified academically and professionally. Such staff must have demonstrated exceptional 
performance meriting promotion.

2 (a) He/she must have served the University for at least 3 years after his/her last promotion.
      (b) For the newly appointed he/she must be confirmed and spent atleast three years 

th
by 30  September, 2022.

3 (a) Candidate(s) for promotion to ranks on CONTISS 03 and 04 must have atleast three (3) 
credits in SSCE/GCE or its equivalent, except Motor Driver. 
(b)  Candidate(s) for promotion to CONTISS 05 must have same as (a) above plus a relevant 

certificate, except Driver/Mechanics, Artisans, Medical Records Assistant, Medical 
Technicians, Messenger/Cleaner, Gardner and Groundsmen.

(c) Candidate for promotion to CONTISS 6 must have any of the following qualifications:
a. Two year Diploma in relevant fields;
b. Certificate in Public Administration/ plus three O/level credits;
c. Professional Diploma in Computer Studies/ plus three O/level credits;
d. Clerical Officer Certificate/ plus three O/level credits;
e. Assistant Library Officer Certificate/ plus three O/level credits;
f. Certificate in Science Laboratory Technology/ plus three O/level credits in science 

subjects;
g. Military Police Special Investigation Course II/ plus three O/level credits;
h. Except Driver/Mechanics.

 
4 Staff on study fellowship or who has been granted study fellowship can be presented for 

promotion once.
5 Staff with a warning letter in the last 6 months should not be presented for promotion.
6 All re-designation cases (upgrading, change of cadre and conversion) should not be 

presented to the Junior Staff A & PC, instead it should be directed to the Registrar.
7 Departments should not re-submit cases for promotion which were earlier rejected without 

acquiring the needed relevant qualification.
8 Staff posted to a new dept/unit must spend atleast six months before the new unit can assess 

him/her for promotion. Staff affected by the recent redeployment should therefore, be 
assessed by their former head of department.

9 Only November/December O/level is acceptable for promotion after appointment.
10 Ten (10) copies of the attached forms should be completed and submitted in respect of each 

candidate. 
11 All submissions and recommendations are to be submitted to the Junior Staff Office on or 

thbefore 28  November, 2022.

NB:  Officers presenting candidates for promotion shall be required to come and defend their 
submissions before the Junior Staff A & PC with their departmental files and photocopies of 
relevant credentials on the scheduled date. 

Mustapha M. Gide
Secretary

 Junior Staff Appointments and Promotions Committee

GUIDELINES FOR 2022 JUNIOR STAFF PROMOTION
To: A ll Provosts, Deans, Directors and Heads of Department/Units. 
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This is to notify you that the following Time-Table for the 2022 Promotion Exercise is approved for your 
compliance.

Heads of Department should please note the following:

(a) That staff to be recommended for promotions must have served for at least three years in their positions by 
th

30  September, 2022 and their appointments duly confirmed; 
(b) That cases of administrative staff in various Faculties/Departments should be routed through the Registry 

Departmental Appointments and Promotions and General Purposes Committee;
(c) That cases of Bursary Staff/Stores Officers in various Faculties/Departments should be routed through the 

Bursary Department;
(d) That cases of Librarians and Library Officers in various Faculties/Departments  should be routed through the 

University Librarian;
(e) Cases of Academic Staff and Technologist must pass through the Departmental and Faculty A&PC and 

Minutes of Meeting of the Faculty Appointments and Promotions Committee should be attached to the 
recommendations;

(f) Cases of all Faculties under the Colleges should be coordinated for submission by the Provosts
(g) Academic Staff on approved Study Fellowship could be promoted up to the rank of Lecturer I or equivalent, 

provided that he/she would not be promoted twice in one study fellowship period; 
(h) All submissions should be strictly based on the extant guidelines for the appropriate cadres; 
(i) Faculties, Departments/Units are to forward a soft and one (1) hard copy of their submissions to the Director, 

rd
Establishment Matters not later than 23  December, 2022

(j) Original documents for sighting during the meeting should not accompany the submission but be presented 
during the meeting and tagged appropriately for easy identification. 

Please find attached herewith copies of the assessment forms for both Teaching and Non-Teaching Staff Cadres for 
guidance. 

thThis circular supersedes the earlier one dated 14  November, 2022.

Signed
Binta Yahaya K/Naisa

Ag. Director, Establishment Matters

2022 PROMOTION EXERCISE
All Provosts, Deans of Faculties/Schools, Directors, Heads of Department/Unit

S/N  DATE  ACTIVITY 
1.  16th

 December, 2022  Latest Date for Departmental and Faculty A&PCs 
Meetings. 

2.  23rd  December, 2022  Latest Date for Departments to make Submissions 
to the Secretariat. 

3.  6th  January, 2023  Latest Date for Secretariat to Collate all 
Submissions. 

4.  16th  –  20th  January, 2023  Central A&PC to Meet and Consider the cases. 
 

(1) Ibrahim Abdulhadi of the Health Services Department 
invites members of the University community and 
general public to his wedding fatiha with his finacee, 
Fatima Auwal Aliyu,  scheduled as follows:
Date: Sunday, 27th November  2022   
Time: 11:00am

Venue: Brigade Yan Tsiri, Layin Abbas Boss Gidan 

Malam Manzo

(2) Jamilu Abdullahi of the Bursary Department invites 
members of the University community and general public 
to the wedding fatiha of his daughter, Khadija Jamilu 
Abdullahi with her groom, Dr. Musa Suleiman 
Abdulhameed,  scheduled as follows:
Date: Saturday, 26th November  2022   
Time: 11:00am
Venue: Juma’at Mosque, Sharada Phase I, Kano


